                                  PART  M                                                   

TRAINING POLICY
Every opportunity will be taken to provide relevant and timely training to both Councillors and Council staff. 
The Council recognises that training may come from a variety of sources and will seek the most effective and appropriate forms of training, both external and in house. In particular, the Council recognises that the expertise of the Clerk and Proper Officer of the Council can be an excellent source of detailed training for new and existing Councillors, and new staff. 
The Council recognises that newly appointed Councillors will need support and training to effectively exercise their role and will encourage such Councillors to attend various external training to equip them for their roles by agreeing to defray the cost of such training and such incidental costs as may be deemed reasonable.
The Council also recognises the importance of having fully qualified staff and it shall be a requirement of any appointee to the Post of Clerk or Proper Officer that they shall hold the relevant qualification such as CiLCA , or shall be willing to undertake such training as is relevant to achieve this, and the Council will make resources available for the Clerk or Proper Officer for this purpose. All or any other staff will be expected to strive to relevant qualifications as may be deemed appropriate by the Council or the Clerk or Proper Officer to the Council.
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